Cultural Competency in Child Welfare
	9 Hours  (1 ½ days)
This training was developed by Spaulding for Children of Southfield, Michigan.  Participants have the opportunity to increase cultural competence in their practice by learning about different cultural groups, strengthening services to diverse families and communities and learning collaboration skills.  Specific cross-cultural situations in Child Welfare practice will be examined.


	Competencies:  After attending this course and with at least six months of practicing/applying the knowledge, skills learned with coaching, supervision, and support the participants will be able to. . .

· Demonstrate an increased understanding of the impact of culture on administrative policy, practice and procedures.

· Demonstrate increased knowledge of the various cultural groups present in Louisiana and their respective family values and strengths.

             Identify and practice skills for working in   

             Cross cultural situations.    

	
	


Cultural Competency - Building Bridges Not Walls
	9 Hours (1 ½ days)
This course is based on “Differences:  Building Bridges or Walls” by Peter Correia III, et. Al., of the Nat’l Resource Ctr. For Youth Services. .The overall purpose of this course is to heighten employee awareness of personal values and to increase acceptance of differences.  Connections between these skills and the quality of services offered to families is explored.  The content encourages staff to be culturally insightful in their practice with clients.  Emphasis is placed on accepting differences and on understanding the dynamics of differences and the role of one’s own values in decision-making.


	Competencies:  After attending this course and with at least six months of practicing/applying the knowledge, skills learned with coaching, supervision, and support the participants will be able to. . .

· Consider cultural differences in making assessments, completing case plans, and in other professional decision making.

· Explain how individual ethnic and cultural identifications impact on individual behavior, attitudes, and casework decisions.

· Receive information that may initially seem strange from persons of another cultural group, with sensitivity and awareness of the possibility of misinterpretation.




